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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: 1* Signal Brigade Command Policy Memoranc#um #2 — Prevention of Sexual
Harassment
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1. Reference AR 600-20, Army Command Policy, 01 February 2006.

AR 600-20, Army Command PolicyOl CHEF 2 1, &= 2006 028 01 .

2. It is imperative that all members of this brigade and their| families have a positive
environment in which to work and live. Such an environment is created, in part, when leaders
prevent discrimination of any sort. All commanders are to especially guard against sexual
harassment within their organization.
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3. Sexual harassment is a form of gender discrimination, which is unprofessional, inexcusable,
and capable of destroying the mission. Reference above defines sexual harassment as the
“Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature when: (1) submission to or rejection of such conduct is made either explicitly or
implicitly a term or condition of a person’s job, pay, or career; (2) submission to or rejection of
such conduct by a person is used as the basis for career or employment decisions affecting that
person; or (3) such conduct interferes with an individual’s performance or creates an
intimidating, hostile, or offensive environment.” Commanders must educate all Soldiers on
sexual harassment and ensure that all measures to prevent it|are taken.
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4. Leaders at every organizational level are responsible to ensure a constant vigilance is kept to
detect and eliminate sexual harassment. Proactive measures should be taken to determine if
sexual harassment is taking place either overtly or covertly within each unit. Through training

and the attitude of zero tolerance, we can ensure that the total brigade environment is free of this
undesirable behavior.
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5. The proponent for this policy is the Brigade Equal Opportunity Advisor at 723-6654.
0| a4 9o| X|X|XI= 04Et Equal Opportunity AdvisorO|C}.

6. “FIRST TO COMMUNICATE!”
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